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Dulwich College Beijing, China 

Shortlisted for the 2022 Pathways to Continued and University Education award 

Founded in 2005, Dulwich College Beijing (DCB) was the second to join the Dulwich 
College International (DCI) family of schools. DCB is made up of over 1570 students 
from age 3 to age 18, with over thirty different nationalities represented in our 
student body. It is an international school in Beijing with British independent school 
ethos and values, which draws upon over 400 years of excellence and tradition 
from Dulwich College. The school’s mission is ‘Live Worldwise’ and our vision is that 
‘we have the knowledge, skills and motivation to make a positive difference to 
people, society and the planet’. 
 
Launched in 2019, the Worldwise Academy (WWA) enriches the career pathways of 
Dulwich College Beijing (DCB) students by creating connections between DCB and 
the world of work. We support students to explore their passions in relation with 
their future studies and long term professional endeavours, allowing students to 
graduate and ‘Live Worldwise’, which is the College mission. 
 
WWA is overseen by members of the DCB community to collectively create 
opportunities for students to link with the professional world. Chaired by the Head 
of College, and supported by academic and administrative leadership of 
the College as the Secretariat, WWA is composed of committee members 
selected from parents, teachers and students across the following four areas: 
Science and Technology; Business, Economics and Entrepreneurship; Sports, Arts 
and Creative Industries; Public and International Affairs, Law, and Education. The 
committee members  are responsible to organise events such as panel 
discussions, fireside talks, company visits, business breakfasts, and internships 
throughout the year. 
 
As students will face new challenges as the world continues to change, they will 
need to engage in the professional world in ways that cannot be taught at school. 
WWA is a truly collaborative initiative of students, staff and parents that brings the 
community together and opens the minds of young adults. The platform has been 
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built to help students discover inspiration in unexpected places through exposure 
to a variety of career fields, exploration of new ideas and innovative opportunities 
and the understanding that defined values and hard work lead to reaching one’s 
aspirations. 

How and why the initiative has helped students to identify and develop future 

independent study skills 

WWA creates a collaborative environment among all committee members in 
terms of planning and implementation of each event; notably students are 
involved in the entire planning process. All events have been initiated by 
students, informed by their needs and current concerns of the changing world. 
 
The programme is annually launched with a themed panel discussion of 6-8 
parent speakers who are executive business leaders. Through the month-long 
preparation, students work with the Secretariat, composed of the College’s 
directors of government and public affairs, marketing and communication, 
university counselling, and subject leaders, in a real business setting of project 
management. The students are empowered to co-create the theme of the event, 
identify and invite speakers, compile questions, promote the event, practise 
speech writing, delegate work responsibilities and follow up on tasks. During the 
event, students share responsibilities, including hosting, introducing speakers, 
moderating panel discussions, interpreting and presenting their ideas and 
thoughts in front of the audience. 
 
In addition to industry knowledge and professional skills gained from the event, 
participating students also practise soft skills in time management, public 
speaking, problem solving, active listening, effective communication, networking 
and pledging for initiatives. Students also work in a culturally diversified 
environment, and they are expected to adapt quickly and interact with the guest 
speakers in a professional manner. 
 
Students also participate in organising other WWA events, such as site visits, 
information sessions and internships. Through these experiences, they are 
equipped to think critically, work independently and troubleshoot confidently in 
university and beyond. 
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How and why the initiative has involved students and their parents in activities 

that guide future learning aspirations and choices in ways that support best fit 

pathway solutions for all students 

Each year, committee members decide an overarching theme that focuses on 
core values that apply across professional industries. These themes have been 
‘Intrinsic motivation: finding what truly drives you to success’; ‘No aspiration too big, 
no inspiration too small’; and ‘Sustaining innovation in a changing world’. 
 
Students have benefitted greatly through reflective conversations with industry 
leaders. For example, during last year’s launch event, panellists discussed thought-
provoking questions written by students such as ‘can an aspiration be too big’; 
‘when an aspiration was an enormous challenge, what kept you from giving up’; 
‘have you stayed true to your original aspirations’; and ‘as a person in a position of 
influence, how do you hope to inspire others’. 
 
Panellists have come from a variety of backgrounds, including the World Economic 
Forum, the World Bank, TikTok, Tsinghua University, Servier Pharmaceutical R&D, and 
Sparks Education. Through sharing sincere accounts of their personal journeys, 
including details of the failures alongside the successes, our parents have 
provided invaluable advice and examples of the importance of stepping outside 
one’s comfort zone and experimenting without fear of making mistakes. Panellists 
regularly reiterate that the journey to success requires strong personal values, 
resilience and adaptability while maintaining one’s focus on what really matters. 
 
Such genuine conversation with the wider parental body allows students to be 
aware of different learning choices, career possibilities, challenges and 
opportunities beyond their parents’ experiences. Most importantly, WWA 
emphasises the need to actively engage with curiosity, open-mindedness, 
humility, resilience and kindness. 

How and why the initiative includes the student voice and/or student action as 

part of the initiative 

The WWA programme was co-created with students; a student sits on each of the 
four WWA committees alongside 4-5 parents and one teacher. The student 
representatives are responsible to collect expectations, interests and inquiries 
from other students to inform the WWA events for the year. By officially positioning 
student members in the WWA organizational chart, students can directly share 

https://iscresearch.com/international-school-awards


 
 

iscresearch.com/international-school-awards 
  

their voice, as well as receive immediate feedback on their ideas. This ensures the 
programme meets the changing expectations and needs of the student body. All 
discussion-based events have also been moderated by students as well. 
 
Notably, the event hosted in March 2021 in conjunction with International Women’s 
Day was initiated and facilitated by a group of students who were keen to 
promote female empowerment and inclusivity. The event enabled students to 
share their concerns and conduct personal conversations with the panelists 
during a series of carousels. When facing gender related challenges, all panelists 
agreed that what mattered most was the determination not to give up, the ability 
to raise one’s voice and advocate for one’s own ideas and the perspective to see 
difference as an advantage to leverage. The event concluded with a panel of 
students who shared take-aways and their understanding of gender-related 
challenges in their own voice. The students appreciated the opportunity for 
reciprocal dialogue with adults, in addition to hearing the experiences from the 
professional world, to build up their own knowledge for future action and how to 
turn an idea into reality. 

How and why the initiative has addressed a challenge or opportunity in a way 

that has directly impacted the school and demonstrates the potential for longer-

term development as a sustainable initiative for the school 

While DCB parents are actively involved in many aspects of school life, from 
offering cultural workshops for Chinese New Year and International Week to 
organising parent stage shows for younger students, career-related talks were 
often one-off events that were detached from the curriculum and not responsive 
to changing expectations, awareness and aspirations of students. 
 
To address this challenge, DCB established WWA to identify relevant resources for 
students, create greater and more formalised links between the curriculum and 
student journey and strengthen engagement with and within the parent 
community. WWA events have not only benefitted students, but also strengthened 
connections among parents. WWA has also developed a framework that allows for 
a sustainable and replicable approach that involves the wider DCB community. 
The framework includes the following components: mission, organisation, roles and 
responsibilities, and content. With strong purpose, comprehensive organisational 
structure, clear responsibilities and an adaptive model towards content and event 
format, WWA provides a clear blueprint of why, what, how and with whom to 
collaborate, enabling the community to have a clear and practical approach that 
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can continue for many years. 
 
Even in its first year, WWA was recognized for its essential element in the Council of 
International Schools’ (CIS) Evaluation Preparatory Report: ‘What an invaluable 
resource… as students’ success is not only measured by high academic outcomes, 
but in their abilities to be engaged, enthusiastic and self-assured young adults 
who have the communication skills and intercultural agility to make the world a 
better place’. 

How and why the initiative includes strategies that enable it to be shared beyond 

the wider school community 

 
Community engagement is in the DNA of DCB since its inception and has been 
included in the College Development Plan through the years. The articulation of 
this strategic thrust has progressed from ‘from local to global’ to ‘make it real’ and 
now ‘community of learners’. 
 
In 2020, WWA’s annual launch event was co-hosted at X Museum, a local 
contemporary art institute founded by an alumnus of Dulwich College. Due to 
Covid restrictions, the event was also live-streamed to the UK, Australia and 
Malaysia. The 2021 event will be co-hosted at the UPenn Wharton China Center, 
where industry leaders, UPenn professors and alumni, and students and teachers 
from local schools will be involved. 
 
Every year, DCB hosts a group of local school heads and teaching fellows for a 
four-week professional development ‘Domestic Study Programme’ to share best 
practices within the local education community. The participants found the WWA 
module an excellent case study for community outreach and engagement. The 
creative assets such as programme booklet, communication templates, meeting 
minutes, video recordings and news coverage have been shared as toolkit and 
best practice for other organisations aspiring to host similar events. 
 
The WWA initiative had brought positive benefit not only to DCB students, staff, 
parents and alumni but also served local schools, institutes, local authorities and 
other stakeholders in our community. It is a prime example of DCB’s ‘Live 
Worldwise’ mission and vision that ‘we have the knowledge, skills and motivation to 
make a positive difference to people, society and the planet’. 
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